2017 April 24
iNADO Seeks Chief Executive Officer
The Institute of National Anti-Doping Organisations (iNADO) is seeking a new Chief Executive
Officer (CEO). The founding CEO, Joseph de Pencier, will step down at the end of 2017.
iNADO is a not-for-profit membership organisation funded by Member subscriptions, by grants
from sporting and governmental bodies and other organizations, and by partnerships with antidoping suppliers. 67 National Anti-Doping Organisations (NADOs) are now Members of iNADO.
The CEO will lead and manage iNADO toward its Vision of Clean Sport Together, and it to realize
its Mission of sharing best practices by NADOs and enabling NADOs to speak with one
international voice.
iNADO offers its CEO a leading international role in serving and protecting clean athletes and
clean sport. The Institute has an enthusiastic and supportive membership, and the expectation
of additional Members. It enjoys a solid financial foundation and a six-month operating
reserve. The CEO reports to an experienced international volunteer Board of Directors
comprised of well-known anti-doping leaders from a variety of fields. iNADO has 2 experienced
and multi-lingual full-time staff in addition to the CEO. Its offices are in Bonn, Germany, and
are shared with the National Anti-Doping Agency of Germany.
Key responsibilities of the CEO include promoting best practice for all aspects of anti-doping,
supporting World Anti-Doping Code compliance by member NADOs, enabling iNADO to provide
professional development for anti-doping practitioners, expressing the views of the iNADO
Board of Directors and membership on anti-doping policies, rules, regulations and practices
(including to the media), and managing the resources of iNADO while maintaining appropriate
standards of financial and corporate governance.
Key requirements that candidates must demonstrate include experience of working with or on
a volunteer Board within either the public or private sector, extensive (minimum 5 years)
experience working in anti-doping in sport, for example in an Anti-Doping Organisation, in
government or in business, a graduate university degree (Masters level or higher), a proven
track record in leadership of complex organisations and of managing change, strong
partnership working skills, specifically negotiating skills and the ability to influence outcomes
within a complex and diverse working environment, experience dealing with the media and the
presentation of information to external and internal audiences, excellent oral and written
communication skills in English, sensitivity to cultural differences, and a demonstrated ability to
work within an international context.
For the complete position description and application process, go to:
http://www.inado.org/fileadmin/user_upload/CEO_Position_Description_Final__2017April25_.
pdf
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